Mentoring Students

Not surprisingly, Dr. Lenk is a
committed and hands-on mentor
to students of all backgrounds,
but especially so to Hispanics and
other minorities.

A native of Argentina who
emigrated to the U.S. as a child,
she did not learn English until
first grade. She remembers well
the indignities and misperceptions she was
subjected to in childhood and young adulthood.
“The teachers were impatient with my writing
skills. People were thinking I was stupid because I
couldn’t write English,” she recalls. “I wouldn’t be
here today if it weren’t for the mentors I had.”

Nor did the humiliations end once she approached
the pinnacles of higher learning. On her first
day of doctoral studies at a prominent research
university, an administrator mistook her for a
new housekeeping employee.
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“What motivates me to help students is all my
experiences in being marginalized,” she says.

“The primary benefit of having a professor-mentor
who has ‘been there, she explains, “is the deep
sense of empathy for how much energy it takes to
compete when you are not a majority player.”

Dr. Lenk’s students at Colorado State come from
diverse backgrounds but share one common trait,
she says: “They’re hungry for mentors and people
to listen and help them.”

It is for this need that Dr. Lenk, working with
others in her department and with KPMG,
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created the PEAK Leadership Development
Program. PEAK (Professional Expertise, Advice
and Knowledge) is a college-to-career mentoring
initiative for top-performing minority accounting
and finance students. For six weeks, students meet
in small groups to soak up real-life lessons, career
guidance and skill sets from KPMG partners and
managers. Students are required to keep journals
and share their reflections on what they have
learned. Students who complete the program
successfully receive a KPMG scholarship, and
gain an inside track for internships in the firm.

In her small, memento-packed office, the much-
honored and multi-degreed Dr. Lenk has arrayed
her most prestigious diplomas and certificates
on the wall - the rear wall. Most prominently
displayed are the awards and honors won by her
students and student teams.

Dr. LenK’s priorities in office decorating align with
her deepest inner beliefs. “I believe,” she says, “in
the ultimate, infinite capacity of my students. They
have a tremendous desire to contribute”
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Sponsorship of The PhD Project creates
opportunities for corporations to interact with
many of today’s and tomorrow’s brightest new
business professors, and to develop meaningful
relationships with them that will last for their
entire careers. To learn more, contact Marie
Zara, Development Manager, at 201-505-3529, or
mzara@kpmg.com




